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Letting the Client Judge 


SERVICES THE Columbia Lighthouse 
for the Blind include eight-week 
“evaluation and adjustment program.” 
The Lighthouse felt that maximum 
effectiveness any service program 
must include self-examination and atti- 
tudes which seek self-improvement. 
Accordingly, the Lighthouse subjected 
its own evaluation and adjustment pro- 
gram evaluation the most 
qualified judges, the clients them- 
selves, terms how they personally 
benefited from the program. 

This follow-up survey was conducted 
through private one-hour interviews 
with each seventy-five clients who 
completed the program between April 
1955, and January 1957. ques- 
tionnaire was utilized which contained 
categorical and “open-end” questions, 
the latter designed encourage 
opinions and criticisms any aspect 
the Lighthouse program. Suggestions 
for these questions came from various 
staff members the American Founda- 
tion for the Blind and the research 
staff United Community Services 


Mr. Johnson executive director the 
Columbia for the Blind, Wash- 
ington, Mr. Dishart candidate for 
University, and addition has had consid- 
research experience the advertising 
eld. 
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Washington, well from Light- 
house staff members. Interviews were 
conducted same room and fol- 
lowed the same pattern with each 
client. Clients were assured that their 
names would not included the 
report and their identities not dis- 
closed, even the Lighthouse. Further 
frankness seemed elicited the fact 
that the survey was conducted 
“neutral” person, one the present 
writers, who the time did not know 
any the clients the Lighthouse 
staff. 

Each client was frankly told that the 
Lighthouse needed his help its de- 
sire improve the program for future 
clients. All the clients seemed 
accept this true explanation eagerly, 
and, even those who were most critical, 
were anxious help the Lighthouse 
help other blind people. The inter- 
viewing method might best described 
maximally permissive and minimally 
directive. 

Specific objectives the survey were: 

determine what extent the 
clients felt that the program helped 
their adjustment and improved their 
performance necessary everyday 
skills. 

follow their employment 
status. 


| | | 


determine what our clients 
think the program, and improve 
and strengthen wherever possible, 
based upon the information obtained 
from the clients. 

give our “graduated” clients 
tangible evidence that the Lighthouse’s 
interest them does not end with the 
evaluation program. For example, 
expressed need many clients resulted 
for them which included group coun- 
seling and social activities. 


New Skills Assessed 


Each client assessed his 
improvement indicating new skills 
had learned (for the first time since 
blindness) during the program and 
utilized since leaving the Lighthouse. 
Following are some the results which 
greatly helped the 
house assess the long-term effects and 
relative values the various parts 
its evaluation and adjustment program. 

Fifty-five per cent the seventy-five 
clients stated that they learned and 
used one more the skills 
taught during evaluation. The sixteen 
skills specified included 
traveling alone, use stairs, busses, 
elevators, escalators, revolving 
doors, crossing the street alone, locat- 
ing street addresses, and flagging one’s 
own cab. interesting note that 
per cent the clients said they 
felt greater self-assurance 
ing the white cane. 

Fifty-five per cent the clients sur- 
veyed said they learned and now use 
one more six home repairs skills 
taught. Such skills included the use 
hand tools, measuring with ruler, 
and refinishing furniture. 

Communication skills, such dial- 
ing telephone, typing, and the many 
applications braille, were specified 
learned and utilized per cent 
the clients. 


Only per cent the seventy-five 


clients utilized their crafts skills ac- 


tual home production. However, this 


per cent included per cent who 
received income from their home 
crafts; and was the only source 
income for per cent our clients. 
These results suggest that the Light- 
house eliminate crafts from the program 
those who are unlikely use and 
intensify the instructions for those who 
might earn living from it. 

The learning and utilization one 
more twenty-four home economics 
skills were claimed per cent our 
clients. These skills included sweeping 
with broom vacuum cleaner, stor- 
ing and identifying clothes, washing 
clothes hand washer, ironing 
clothes, shopping for food alone, frying, 
cooking, and broiling foods, preparing 
fruits and vegetables, setting the table 
and serving one’s own food. 

Sewing skills included threading 
needle and sewing with it, sewing but- 
tons, darning socks, and making re- 
pairing clothes with sewing machine. 
Forty-five per cent the seventy-five 
clients said they learned one more 
these skills the Lighthouse and 
put use since “graduating.” 

New social eating skills were claimed 
per cent the clients. These 
skills included cutting food, buttering 
bread, pouring coffee and adding sugar 
and cream, and eating restaurants 
and with friends their homes. 

The seventy-five clients were asked 
their opinion about the length the 
eight-week program. None 
clients thought was “too long.” 
was considered “too short” 46.7 
cent them and “just right” 
per cent; and 2.6 per cent had 
opinion about it. 

With the exception two 
the fifty-eight Negro 
white clients expressed dissatisfac- 
tion with the complete racial integra- 
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tion the Lighthouse program. One 


the two dissenting clients was 
against integration, and the other said 
there should “more” although 
couldn’t say how. should noted 
that there were indications any 
racial tensions among the seventy-five 
clients any time. 


was thought especially desirable 
learn the clients’ feelings toward 
the program. This was done asking 
them such questions as, “Did the evalu- 
ation program help you?” “How?” 
“Wasn’t there something 
could have helped you?” and “If you 
could make any changes the evalua- 
tion program, what would they be?” 

Sixty-eight, 90.7 per cent, the 
seventy-five clients said they had been 
specific proofs. The remaining 9.3 per 
cent said they had not been helped and 
gave specific reasons. However, three 
the seven persons this group said 
that although they personally had not 
been helped, they would recommend 
the program friend were become 
blind. The main reasons these seven 
clients gave for not having been helped 
were previous knowledge the sub- 
jects taught sufficient residual sight 
(even though legally blind) make 
them consider like 
cane travel, unnecessary. Better initial 


screening and better orienting 


tions the purposes each subject 
have dealt with this problem 
sulted increased motivation. 
Perhaps even greater significance 
gained from our clients 


many constructive suggestions im- 
prove our services. Already the pro- 
gram has incorporated many these 
ideas. 

One the greater utilization 
actual production jobs for evaluation 
purposes. Greater interest and con- 
sequent motivation has resulted from 
evaluating clients several different 
working situations, such manu- 
facturing plastic mats and using 
power machinery make furniture. 


Suggestions from many clients re- 
sulted our greater emphasis 
“tailoring” the program help each 
client reach his individual goals. Re- 
quests from majority the seventy- 
five clients resulted the “social 
group” mentioned above with social 
activities and group counseling. 

The objective the counselor and 
each group bring participants 
realization that best the Light- 
house sheltered environment, and 
that the individual client can find out- 
lets for his interests elsewhere the 
community. 

This group handled the psy- 
chologist, and the participants know 
that they are free discuss problems 
strict confidence. Frequently, how- 
ever, they agree that for the staff 
know might benefit other groups and 
some the things they discuss are 
brought staff meetings. 

The counseling group proved 
beneficial that has since been made 
regular part the Lighthouse’s 
adjustment program. The Columbia 
Lighthouse will continue its follow-up 
survey permanent basis. 


REFERENCES RELATED THIS INTERVIEWING METHOD: 


Erickson, Clifford The Counseling Interview. New York, Prentice-Hall, 1950. 174 
Garrett, Annette, Interviewing; Its Principles and Methods. New York, Family Service Associa- 


tion America, 1942 (1955 printing). 123 


Hamilton, Gordon, Theory and Practice Social Case Work, second edition revised. New 


York, Columbia University Press, 1956. 328 


Tyler, Leona E., The Work the Counselor. New York, Appleton-Century-Crofts, 1953. 323 
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Attitudes Toward the Blind 
and the “Integrated” School 


EVERYONE, ALMOST everyone, agrees 
that blind child cannot best 
educated primarily through 
oriented teaching procedures and ma- 
terials. Not everyone agrees, however, 
that blind child should not edu- 
cated public school where teaching 
procedures and materials are, for the 
most part, visually oriented. Many 
hold that blind children can and 
should attend public schools, with 
teaching procedures materials 
adapted, supplemented, substituted, 
necessary, special teacher pro- 
vided them the school district for 
that very purpose. 

The rationale for this type “inte- 
grated” “resource” program the 
benefits derived the blind 
child from working and playing with 
sighted children sighted school 
community. The blind child live 
sighted world when leaves 
school, contended. Therefore 
should begin from early childhood 
adapt himself, one without sight, for 
life this world which does not exact 
extra-visual adaptations from the vast 
majority its citizens, nor even, truth 
tell, fully welcomes them from its 
blind citizens. 

integrated school setting the 
blind expected achieve 
academically, within the limits his 
individual ability, level with the 


Mr. Rottman the resource teacher for 


blind children the Decoto School 
District, 


ROBERT ROTTMAN 


other pupils the school. 
work, play, fight, and group with them 
basis complete equality, with 


minimum actual physical limitations. 


imposed blindness. 

position equality, based 
achievement, has not yet been generally 
accorded the adult blind the sighted 
world yesterday and today. Attitudes 
toward the blind have ranged from dis- 
gust pity open-mouthed wonder, 
but only rarely has there been accept- 
ance them competent, responsible 
fellow-citizens. Many persons are will- 
ing help “the blind” with money or, 
less often, service their behalf. Few 
acknowledge the ability, much less the 
responsibility, the blind adult 
provide for himself. Fewer allow him 
this opportunity when within their 
power so, the case with the 
employer. far have progressed 
our thinking about 
toward blind adults, our society not 
yet integrated setting. 

hardly necessary picture the 
results such “charitable” discrimination 
the part sighted persons might 
tend produce the self-concept and 
the behavior blind adults. 
equally needless suggest the even 
more destructive effects the attitudes 
cited above could have the develop- 
ing personality blind child they 
prevailed his school community. 
Fortunately, this danger recognized 
advocates the integrated program, 
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and much attention given, setting 
such program, the “climate” 
tuted. favorable environment the 
acceptance the blind children 
participating basis administration, 
staff, and sighted children 
considered for the 
success the plan. 


completely favorable environment 
the very beginning little too 
much ask any school, however. 
Most administrators, most teachers, and 
most children have had direct con- 
tact with blind children blind adults 
prior the admission blind pupils 
the school. The entire school popu- 
lation, therefore, with the exception 
the resource teacher and the younger 
can expected possess the 
same range attitudes toward the 
blind and the same collection stereo- 
These concepts held teachers and 
administrators may lead them define 
for the blind child their school 
role different from that 
may want protect him from physical 
injury barring him from playground 
activities and equipment. They may 
want assign him permanent guide 
and companion that can “get 
around with the may 
eacher every time 
activity takes place the classroom 
“so won’t wasting his time.” 
They may even the opposite 
and keep him the classroom 
lor everything without exception, but 
him sit through 
which they will not include him, 
but from which they hope might 
“get something anyway.” 

Advocates the integrated program 
lor blind children make quite clear, 
though the point not often empha- 
just this way, that the public 
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schaol setting cannot duplicate 
miniature the world around 
far attitudes toward blind persons 
are concerned. The climate in- 
tegrated school must rather more 
accepting one, more enlightened one. 
must necessarily more structured 
one, that attitudes commonly held 
people general must here 
modified. 


The modification long-standing 
attitudes not simple task. The crea- 
tion the atmosphere like- 
wise achievement more easily recom- 
mended than defined, more easily de- 
fined than accomplished. Yet the right 
atmosphere must present the in- 
tegrated program achieve 
ultimate purpose, which not the 
mere joint occupancy building 
blind children, not the 
earlier age into sighted society, with 
all its misconceptions and discrimina- 
tions, but the provision for blind chil- 
dren successful educational and 
social experience accepting see- 
ing group, order that these blind 
children may gain confidence and com- 
petence enter the world seeing 
though their full participation may 
not expected nor readily accepted. 


Concept “Matter-of-Factness” 


What attitude then which must 
prevail the school where blind chil- 
dren attend? there any one attitude 
which staff members can strive at- 
tain, and which the special teacher 
can aid and encourage them attain, 
which will allow the blind children 
participation basis equality, 
yet neither neglect nor unduly empha- 
size their special needs? Perhaps such 
attitude could called 
factness.” 

things. implies first all that the 


) 
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right the blind children the 
school not questioned. Their enroll- 
ment not regarded experimental, 
conditional, the result conscious 
altruism. anything, administrators 
and teachers ask themselves “Why 
shouldn’t blind children attend here?” 
rather than “Why should they?” Blind 
children, like seeing children, are pupils 
because they need education. Teach- 
ing adapted individual needs 
natural outgrowth the acceptance 
all children taught. 
blind child’s entrance into class does 
not cause noticeable ripple the 
stream classroom activities. The 
teacher does not make special an- 
nouncement the class informing 
them Johnny’s blindness and exhort- 
ing them “help him all you can.” 
takes only one two such exhorta- 
tions give the sighted children 
proprietary feeling about Johnny and 
make him class project rather than 
classmate. Instead, questions about 
Johnny’s inability see his special 
materials should answered, often 
Johnny himself, they come up. Such 
questions are natural the part 
children and can answered such 
way that blindness becomes mildly 
interesting but hardly puzzling piti- 
able phenomenon. Johnny, his par- 
ticipation classroom activities, will 
soon show what can and can’t 
without assistance, and only after as- 
sistance clearly demonstrated 
necessary should given, without 
great to-do the part teacher, 
sighted assistant, Johnny. the 
same token, Johnny’s ability 
things for himself should 
eulogized watched with wonder, but 
taken expected matter course. 
The special frequently 
known the resource teacher should 
used resource, obtain infor- 
mation and help adapting classroom 


activities that they may done meth 
class the blind children. Although 
the resource teacher does teach who: 


blind child certain tool subjects such 
beginning reading braille and 
beginning number work, 
assist with special problems such 
traveling alone, she 
not partner, strictly speaking, the 
regular teacher, and should not 
called upon handle discipline prob- 
lems the classroom assume 
other responsibilities normally assumed 
the regular teacher the case 
sighted children. Matter factness 
means that the classroom teacher takes 
havior and learning differences the 
class whole, including the blind 
child, rather than singling the latter 
out for special attention ignoring 
unacceptable behavior failure 
meet academic standards because 
blind. one her pupils, and 
she consults the resource teacher about 
him, she might the nurse about 
about case emotional disturbance, 
only regard problems stemming 
clearly from his blindness. 
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Resource Room Benefits 
Creating Confidence 


the part the resource teacher 
matter-of-factness perhaps the great- mat 
est builder confidence the blind 
child, who cannot help but notice his scril 
difference and wonder about it. The for 
very fact that there resource room 
and someone assist him meeting play 
the requirements the class implies thei 
several things him. Perhaps the most 
important these that his blindness are 
not unique, that the school 
familiar with and expects the pupil the 
population number blind children 
among its members. learns that 
special tools and for 
methods and that such tools and nei 
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methods exist, and are adequate 
meeting his needs. resource teacher 
who does not maintain air matter- 
standing but somewhat businesslike 
helpfulness, may destroy some the 
good done the existence his room 
subtly not-so-subtly letting the 
blind child know that is, after all, 
aspecial problem, child who vastly 
different from other children and who, 
consequently, occupies peculiar posi- 
tion the school and cannot consider 
himself par with the others. 
ess not the denial difference that 
kes needed, but the denial that difference 
prohibits equal participation and equal 
status the general group. resource 
teacher who seems concentrate 
ter getting things done, with his subtle 
ing implication that doing things com- 
pletely natural one who blind, 
helps establishing the latter type 
denial the mind the child who 
blind and the teachers and children 
who are not. His matter-of-factness can 
ce, part other staff members regard 
ing the blind child’s success the play- 
ground the classroom some- 
thing marvelous itself, something 
wrought the peculiar magic 
gifted specialist. 
her The administration manifests 
matter-of-factness its “calculated 
ind negligence” that is, failing pre- 
his protective rules and restrictions 
‘he for the blind children the school. 
Blind children are not forbidden use 
ing playground equipment, not have 
their lunches brought them, are not 
ost exempted from staying after school, 
are not granted special transportation 
unless they live far away from 
pil the school, and, general, are not 
ren for against within the 
hat school. Likewise, the resource teacher 
ind neither more nor less than other staff 
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members beyond her teaching duties. 
How can the type matter-of-fact- 
ness discussed this paper instilled 
into school system? Can there really 
wholesale forgetting stereotypes 
about blindness and cessation pity, 
wonder, and the urge shelter and 
protect? Can administration and 
teaching staff suddenly find blind chil- 
dren their school and take the fact 
without discomfort, apprehensiveness, 
certain doubt about their ability 
meet the challenge? The answer 
this depends great extent the 
resource teacher, who looked upon 
the school personnel “expert” 
the field blindness, and from 
whom both administrators and other 
teachers tend take their cues 
regard their treatment the blind 
children. Acquaintance with other pro- 
grams, and with other individual dif- 
ferences, can help, but the resource 
teacher, generally, who influences the 
attitudes the staff any real extent. 
His matter-of-factness, manifested 
obviously sincere belief the right 
and the ability the blind children 
function the regular classrooms, and 
air getting down business, 
“with nonsense,” place them 
there can set the tone acceptance 
from the beginning. His calm convic- 
tion about the needlessness special 
rules, when and the subject comes 
up, can lot toward preventing 
them from being established. His obvi- 
ous assumption that the child 
longs” the regular room and the 
responsibility the regular teacher, 
rather than visitor from the resource 
room, brings home 
teacher that this indeed the case. 
principles, nor even verbal ex- 
pression these principles, that the 
resource teacher encourages the de- 
velopment the “right” atmosphere 
the school. rather the more 


subtle communication that emanates 
from his own attitudes, from his own 
expectations, his own lived conviction 
that the full participation blind 
child the activities academic, rec- 
reational, and social the school 
the most natural thing the world, 


Rehabilitation Centers 
Appraisal 


THE FALL 1956, connection with 
study sponsored the Office Vo- 
cational Rehabilitation, visited four- 
teen major rehabilitation centers the 
United States and Canada. The pur- 
pose the study was find the an- 
swers certain questions which are 
greatest moment vocational re- 
habilitation. The findings will stated 
due time formal reports the 
Office Vocational Rehabilitation. 
Meanwhile this preliminary report will 
present few facts and some insights 
intuitive conclusions which may add 
significance the facts. 

The principal problem facing reha- 
bilitation centers can stated easily 
enough: They simply not get enough 
business. 

The major centers have accepted the 
most modern rehabilitation theories and 
techniques. They evaluate 
“the whole person” “the team ap- 
proach.” Their plants are well designed 
and adequately equipped meet the 


Mr. Nelson physical restoration services 
consultant the Bureau Vocational Re- 
habilitation, California State 
Education. 

Reprinted permission from Journal 
Rehabilitation, September-October, 1957. 


that this the meaning integration, 
can communicate this his deal- 
ings with administration, regular 
ers, other members the school staff, 
and children, then the purpose the 
integrated program stands good 
chance being realized. 


NATHAN NELSON 


client’s needs. Their professional staffs 
are competent, resourceful, and dedi- 
cated; yet their services are not eagerly 
sought after. saddened see the 
small numbers disabled 
served and the unfavorable financial cir- 
cumstances our largest centers. The 
average in-patient census those visited 
was about thiry. The deficits averaged 
about one-fourth their total costs. 


Some Pertinent Questions 


first question this: Why are 
these excellent centers not more used? 

The study attempted get part 
the answer this question from the 
state vocational rehabilitation agencies, 
consumer group which might logically 
bilitation center services. 
states which responded our question- 
naire estimated that they would 
spending somewhat over two million 
dollars for such services 1957. This 
about the cost operating just two 
our largest centers. Obviously, the 
purchases made the state agencies 
will not very far toward covering 
the costs the numerous centers all 
over the country. 

The state rehabilitation agencies esti- 


THE NEW OUTLOOK 


mate 
aver: 
servi 
servi 


low 
the 
ond: 
two 
ders 
bilit 
cent 
cept 
imp 
ligh 
age 
reh: 
nea 
spo 
diff 
8 


—fr 


not 

cen 
cal 
lary 
hal 
the 
scu 
gra 
ser 
cif 


mated that.they would spend, the 
average, about per cent their case 
service budgets rehabilitation center 
services during the 1957 fiscal year. Why 
not more? 

The prevailing reasons given may 
expressed the relationship between 
low state rehabilitation budgets and 
the high cost center services. Sec- 
ondary reasons were those implied 
two interrelated facts: (a) rehabilitation 
counselors lack familiarity with center 
operations, and (b) the centers lack un- 
derstanding state vocational reha- 
bilitation objectives. Neither group— 
centers state agencies—is able ac- 
cept the goals and 
implicit the other’s rehabilitation 
program. 

Another part the study shed some 
light this question: What kind 
center state agencies use most? The 
Eastern ones were asked what percent- 
age their income comes from state 
rehabilitation agencies. The answers 
ranged from less than one per cent 
nearly 100 per cent; but the centers re- 
sponding clustered into two distinctly 
different groups. The majority received 
proportion their total income 
from this source—from one per cent 
per cent. smaller 
number received relatively large part 
per cent nearly 100 per 
cent. analysis appeared that the 
majority group was made medi- 
cally oriented centers. was the voca- 
tionally oriented centers that enjoyed 
large-scale patronage from the state re- 
habilitation agencies. 

Since the passage the Wolverton 
Amendments the Hill-Burton 
the distinction between these two types 
centers has become somewhat ob- 
scured, since order qualify for 
grant center must have vocational 
services well medical, social, and 
psychological services. But the only spe- 
cific requirement this point that 
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the center have vocational counselor 
and prevocational unit. Technically, 
center needs only prevocation- 
ally—not vocationally—oriented re- 
ceive Hill-Burton funds. 

may useful this point dis- 
cuss the characteristics vocationally 
oriented centers. The four that had the 
largest proportionate income from state 
rehabilitation agencies had vocational 
training programs. The group that had 
the next largest 
workshops. oriented 
centers the leader the team usually 
lay director who has vocational 
industrial background; medically 
oriented centers the leader the team 
usually physician. 

Keeping mind that the vocation- 
ally oriented center populated with 
patients who have passed the more ac- 
tive phase medical care, may state 
the characteristics such center 
follows: 


The goals the center program are 
primarily vocational. 

The center has vocational training 
program, rehabilitation work- 
shop, both. 

The leader the team profes- 
sional person with vocational 
industrial background. 

The vocational objective selected 
approved field counselor not 
the center staff, who places the 
client and conducts follow-up. 


this kind center that get- 
ting the bulk the business the 
vocational rehabilitation agencies. 
stating not mean imply that 
this should be. merely point 
out some facts which centers may wish 
consider their planning. 


Prevocational Unit Services 


One criticism the centers which 
was implied some the comments 
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appearing our questionnaire replies, 
and also given orally state reha- 
bilitation people, was that the centers 
are not realistic. This charge which 
very difficult evaluate. The cen- 
ter reports have great deal material 
services rendered; but few studies 
the effectiveness services take into 
account the client’s history after leaving 
the center. One such study, the Insti- 
tute Physical Medicine and Reha- 
bilitation, New York, revealed that 
only half the clients served were 
making maximum use their abilities 
after leaving the hospital. 

Another charge, similar vein, was 
heard repeatedly: that the gains 
achieved the center are lost the 
client when returns his home com- 
munity. These and other problems need 
study. 

Rehabilitation centers, both the vo- 
cationally and the medically oriented, 
are trying improve the precision 
their vocational diagnosis means 
work evaluation 
units. The development these units 
and their inclusion Hill-Burton 
requisite has created great deal in- 
terest the definition, scope, and func- 
tion these units. For this reason 
studied eleven prevocational units 
Eastern rehabilitation centers. The re- 
sults indicated that the state rehabili- 
tation agencies used prevocational serv- 
ices more, percentage-wise, than they 
did the other services the center. 

The prevocational unit undertakes 
render services vocational value 
anticipation vocational training 
employment. These services may 
classified (a) diagnostic and (b) de- 
velopmental. With the diagnostic serv- 
ices rendered these units was 
favorably impressed. was less enthu- 
siastic about the development services. 
was impression that not great 
deal can done the development 
work habits, work attitudes, and work 


responsibility two three weeks 
spent prevocational unit. seems 
that the developmental ad- 
justment aspects prevocational serv- 
ices can handled better reha- 
bilitation center that has adjustment 
workshop—or adjustment work- 
shop situated elsewhere. 

The diagnostic aspects prevoca- 
tional units seem present the greatest 
potential for the future. These newer 
units are called “occupational evalua- 
tion laboratories.” Here the most sig- 
ing.” Reduced its simplest terms, 
reality testing presumes that one way 
find out client has potential 
something let him try it. 
Two approaches this method try- 
out were observed: (a) Work samples 
are set and the client tried out 
progressively number activities; 
(b) work situation work simu- 
lation situation set and the client 
tried out range activities 
within that situation. The principal 
aim the work method pinpoint 
vocational aptitude, whereas the work 
simulation method attempts predict 
more general types work capacity. 
The importance these methods 
reality testing vocational rehabilita- 
tion that clients who have shown 
relatively little capacity formal psy- 
chological tests seem times well 
belief that the occupational assessment 
laboratory may develop into signifi- 
cantly different and important diag- 
nostic tool. 


Concerning Costs and Prices 
Operation Centers 


Since the costs rehabilitation cen- 
ter services seem present problems 
consumers, data fees and costs 
operation were developed with refer- 
ence the centers visited. The data 
verified the oft-repeated statement that 
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privately operated rehabilitation 
center able operate without 
deficit. 

Rehabilitation center services were 
priced several ways: 


charges modalities 

charges for treatment visits 

charges time interval 

reimbursable costs per diem rates 
negotiated per diem rates 

lump charges for groups serv- 
ices (package deals) 


Although complete ranges prices 
were computed, not valid com- 
pare these rates without considerable 
understanding the services that 
into them. believe, however, that con- 
sumers should willing pay for 
center services reimbursable-cost 
basis. The rates medically oriented 
comprehensive in-patient centers varied 
from about $24 $30 day. The rates 
vocationally oriented in-patient cen- 
ters were about one-third much. The 
charges for comprehensive total evalu- 
ations varied from $150 $250. 

cent center costs arise from payments 
for professional services. costs are 
curtailed, must done more 
use personnel. But current 
rehabilitation center thinking supports 
the use more personnel. The rehabili- 
tation team grows ever larger. 

Another factor that increases cost 
the tendency the centers use the 
team repeat diagnostic procedures 
previously done others. 


Approach” the 
“Whole Person” 


think the time has come take 
second look the rehabilitation 
team. Everyone will agree that coopera- 
tion between professional persons han- 
dling the same patient essential. But 
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staffings with everyone remotely related 
the problem hand listening 
lengthy dissertations each member 
the team? professional worker 
does not have the answer problem 
his area competence, how likely 
that will get the answer from 
professional worker some other disci- 
pline who knows less about than 
does? seems that times when 
not know the answer prob- 
lem, call two more people who 
know even less about than do. 
Then, these two cannot help, call 
more who know even less than the 
first two. Thus, have progressive 
pooling ignorance. this pooling 
ignorance fails, figuratively take 
vote. This may democratic, but does 
achieve professional goals? should 
like suggest that worker called 
into case conference unless his 
edge skills can contribute solu- 
tion the particular problem hand. 
should also like say word about 
“the whole person.” think every client 
needs considered whole per- 
son and not several whole persons along 
the course rehabilitation. after 
leaves the hospital where con- 
sidered whole person goes 
the center which starts all over again 
consider him different whole 
person, and then goes agency 
which considers him third whole 
person, and ends the public as- 
sistance agency which considers him 
fourth whole person, what happens 
becoming, not schizophrenic, but—if 
may coin 
This brings final questions. 
What the role the rehabilitation 
center? the whole rehabilitation 
process? so, what the role the 
state rehabilitation agency, the work- 
shop, the employment service, and 
the casework agency? not, does con- 
tribute the whole process all along 
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the way, intermediate link 
intermediate link the process 
intermediary? How should relate 
what comes before and what comes 
after it? need large isolated 
center team need smaller 
integrated community team? And can 
the rehabilitation center small in- 
tegrated community team the job 
helping the disabled person achieve 
the highest state ultimate well-being 
every possible respect? 

believe that the rehabilitation cen- 
ters—and rehabilitation whole—will 
advance the professional workers de- 
velop the skills and knowledges neces- 
sary for the accomplishment their 
defined tasks. not believe can 
get more out team than the knowl- 
edge and skill that goes into it. 
essential that evaluate the somewhat 


magical claims made for 
Fundamental professional approach 
recognition our limitations. 
When have made that recognition, 
will know what have learn. 

think have passed through the 
first phase rehabilitation center de- 
velopment the evangelical. The pro- 
moters, the dreamers, have done their 
job and done well. Now must 
learn how make the dreams come 
true. must test our old methods, 
develop new methods, and teach the 
methods that know work. For this 
need research both educational 
institutions and operating programs. 
Most all need willingness 
face our problems squarely. the ex- 
tent that this, will learn and 
progress. When this, dis- 
cover what each can best 
help the disabled person rehabilitate 
himself. 


Changing Attitudes Toward 
Employment the Blind 


WHEN ASKED TALK you “Chang- 
ing Attitudes Toward Employment 
the Blind,” was bit surprised find 
that there was very little readily avail- 
able information the subject. 
have gone along for some years the 
assumption that the blind were getting 

Maj. Gen. Maas, USMCR, Ret., chairman 
the President’s Committee Employment 
the Physically Handicapped. This address 
was presented the annual convention 


the National Rehabilitation Association 
Minneapolis October, 1957. 


MELVIN MAAS 


better chance jobs today than they 
were, say, ten years ago. With the gen- 
eral acceptance all handicapped 
workers the increase, just took 
for granted that such was the case with 
those who have lost our sight. 

had little time prepare for this 
address, but get some sort picture 
the situation exists today, 
sent out brief questionnaire state 
agencies who provide services for the 
blind. Only thirteen states had an- 
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swered before left Washington 
come out here speak this gather- 
ing. with only third reporting, 
you are still somewhat the dark after 
conclude remarks, must say 
can’t blame you. 

data give full picture the 
situation from which scientific conclu- 
sions could possibly made. But be- 
lieve the answers our questionnaire 
establish several basic facts. These 
are, opinion, follows: some 
areas, material gains employment 
the blind have been noted. other 
areas, observers believe the blind have 
suffered even greater loss job oppor- 
tunity than they enjoyed decade ago. 
third area, notable gains are 
sible note massive trend one 
direction another. 

One our informants came with 
lenge and pass you for your 
consideration. was contained re- 
port from the Florida Council for the 
Blind. Down there they see significant 
favorable change the attitude pri- 
vate employers toward employment 
the totally blind. They say the change 
has been gradual and relatively recent 
the past five six years. But 
the trend toward acceptance the 
well qualified blind 
the phrase—well qualified. This, they 
say, not reflected any special indus- 
try but quite general. They credit 
this gain one important thing: that 
the ability the vocational reha- 
bilitation sell the employer 
the idea that selective placement 
scientific, professional approach and 
thing entirely apart from 
mental considerations. The Florida 
Council contends that any definite im- 
provement the opportunities for the 
blind industry the direct responsi- 
bility the professional rehabilitation 
counselor and that any future improve- 
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ment will depend mainly his efforts. 
seems, from own observations, 
that there much truth this conten- 
tion. might add that feel there 
also need for improving the compe- 
tence placement workers serving the 
blind. Some states are badly lacking 
this respect and others need bring 
their techniques and perspective 
date. 

The reports indicate several encour- 
aging conditions. several areas there 
are more blind persons being employed 
school teachers. the past few years, 
the President’s Committee Employ- 
ment the Physically Handicapped 
has held meetings with top leaders 
the public education field. They have 
been unanimous their personal feel- 
ings that there should discrimina- 
tion against blind persons teachers. 
have informed them documented 
cases where blind men and women were 
being discriminated against and they 
have assured they would investigate 
these cases. This has been large hir- 
ing program, but highly significant 
that many blind teachers are now suc- 
cessfully conducting classes each day 
with distinction schools some 
areas. May their accomplishments help 
open more teaching job opportuni- 
ties for other sightless men and women! 

Another encouraging note comes 
from Montana. report from the State 
Department Welfare cites marked 
change attitude toward the blind 
small industry. Most important, the re- 
port says, now much easier sit 
down with employers and 
sible employment opportunities for the 
blind than was ten years ago. The 
continuing educational program the 
President’s Committee, the Governors’ 
Committees all states, and the hun- 
dreds community committees co- 
operation with rehabilitation and em- 
ployment specialists has been, some 
extent, responsible for this lessening 
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employer resistance. Montana refers 
what they call several “unusual” place- 
ments the blind—a public school 
teacher, partly sighted nurse and 
physicist with partial vision. 

Several the reports hit most 
ironic note. They indicate that during 
World War was easy thing 
place blind people but that after hos- 
tilities were over, the old difficulties 
returned. Another report said that 
blind people are accepted certain 
industrial plants but, generally, are 
the bottom the ladder seniority 
when layoff comes around. 

Another interesting condition was 
noted the Public Welfare Depart- 
ment New Hampshire. great in- 
crease acceptance the blind was 
reported but they did feel that the 
greatest successes have occurred when 
dealing with employers who have been 
exposed what they term “big city” 
industrialized state programs for 
blind people. Here again can see 
that education employers 
basic goal. 

Nebraska sees great changes the 
last ten years with the exception the 
field self-employment. Many blind 
people have become self-supporting 
Nebraska various types agricul- 
tural activity, including many livestock 
occupations. 

Texas also notes greater opportunity 
for blind persons self-employment. 
Vending stands, snack bars and cafe- 
teria-type operations are giving many 
sightless workers opportunity earn 
good living. Sheltered workshop em- 
ployment also increasing many 
the Lighthouses Texas are changing 
over subcontract work. 

not wish sidestep another re- 
vealing comment the reports. the 
areas covered, there seems less 
than ideal situation certain fed- 
eral establishments concerning employ- 
ment the blind. not wish em- 


barrass any one installation, but 
apparent that certain federal agencies 
accept blind workers and others not. 
going look into this matter 
close consultation with Burton 
Aycock, chief, Services for the Blind, 
OVR, and Mary Switzer, director, Of- 
fice Vocational Rehabilitation, see 
more uniform and favorable policy 
can put into effect throughout the 
federal establishment. 

encouraging note this connec- 
tion comes from state will not men- 
tion. They cite recent changes federal 
regulations which have opened entirely 
new possibilities for blind persons. But 
they also note that while many have 
been placed Civil Service positions 
for years, blind people still find diffi- 
cult find work municipal services 
public schools. Placement public 
school systems this state termed, 
and quote, impossible.” 

What have outlined the gist 
the information have received dur- 
ing the past few weeks. said 
opening remarks, lends itself 
nonscientific conclusions. shows some 
improvement, continuing resistance and 
some retrogression. 

But the undercurrent seems 
that blind people are receiving more 
consideration and more acceptance 
areas where employers are coming out 
from behind haze old prejudices 
and where strong, dynamic programs 
are operation point the abili- 
ties blind persons. 

For our part, the Com- 
mittee accepts the challenge. 
continue our utmost increase 
this necessary awareness the part 
employers. will urge all Governors 
and community committees the 
same. sure that our combined ef- 
forts will continue open new doors 
job opportunity blind people and 
all handicapped people years 
come. aim and goal. 
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Why Popular Music for the Blind? 


THOUGH MOST THE material for this 
paper comes from personal experience 
the field popular music and from 
the experience others this field 
whom have known, some the in- 
formation pertaining successful blind 
musicians comes from the book Guide 
Jazz Panassie and Gautier. 

experience popular music be- 
gan while was still student the 
Washington State School for the Blind, 
with the organization little dance 
orchestra which, under the wise guid- 
ance our faculty and superintendent, 
became one our school’s outstanding 
activities. Lively participation 
little musical group perhaps more than 
anything else led eventually the 
study serious music. Had not been 
for the opportunities for work afforded 
popular music, would have been 
impossible for financially have 
earned B.M. degree from the Port- 
land, Oregon, School Music. And 
for the next ten years after college 
was popular music together with piano 
tuning and teaching privately that sup- 
ported and family. 

success popular music has been 
equaled varying degrees some 
forty fifty visually handicapped 
author this paper instructor 
music the Washington State School for the 
Blind, Vancouver. The paper was originally 
read the meeting the music committee 


the that Association’s convention 
July, 1957. 
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people the Northwest over period 
that this number, whether they use 
their music professionally socially, 
could greatly increased, students 
who wanted play dance music were 
taught and encouraged with this field 
mind. All too often many students 
have been turned away simply because 
they could not would not learn 
music the orthodox manner. Some 
these so-called failures later became 
self-supporting, earning $100 
week playing popular music. was 
dropped from our music department 
several times because was not ready 
learn read notes; and probably 
never would have studied music again 
had not been for our music 
appreciation classes and the above- 
mentioned dance orchestra. The 
musicians’ unions the country have 
many members who cannot read note 
music. Nevertheless, these people 
are earning part, and some cases all 
their living playing for dances, radio 
programs, etc. 

What popular music? Though 
this may not exact quotation, 
once heard Dr. Sigmund Spaeth say 
that popular music music that 
popular. For the purposes this 
paper, the term “popular 
meant include the various types 
our American dance music such 
jazz, Dixie, swing, Western music, be- 
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bop, progressive music, boogie woogie, 
rock roll, oldtime square dance 
music, any other form light music 
which can used for entertainment 
either socially professionally. 

most important factor for success 
the entertainment field, any 
other field, the person’s ability 
adjust and work well with other 
people. must come the sighted 
entertainer’s standards poise and 
good grooming. Unless does, 
will find hard going matter what 
chooses do. The training 
personal relationships should course 
begin early childhood. goes with- 
out saying that the musician who 
well trained classical-serious music, 
with courses harmony, counterpoint, 
orchestration and good technical com- 
mand his instrument instruments, 
will have chance for 
However, there are many 
musicians working today who have had 
little formal musical training. 
One the most important essentials 
this business the musician’s ability 
fake can many cases improved 
with practice. Another “must” for the 
would-be musician repertoire 
300 500 pieces. Some them can 
current hits. must also able 
learn new music rapidly. 


Suggestions for Training Course 


attempt has been made here 
outline full course popular music. 
However, here are few points which 
might helpful formulating such 
course: 


All students should have good 
foundation classical music with 
good technical command their 
instruments. 

The study the composition 


~I 


phrase, plus its harmonic structure, 
will aid greatly the memorizing 
this music. 

The musician should have knowl- 
edge the various styles music 
such Dixie, swing, bop, progres- 
sive, Western, rock roll, Calypso, 
etc. 

The musician should familiar 
with the various rhythms used 
dance music, such waltz, fox trot, 
rumba, mambo, samba, Calypso and 
any other form dance rhythms 
used our professional orchestras. 
course music theory should 
given with special emphasis the 
chords used popular music. 
The system writing melody 
and the chords popular piece 
used the braille transcription 
service the Canadian National 
Institute for the Blind should 
great help anyone who wants 
keep with the current hits. 
This fine work step forward 
for the lovers popular music. 
Another step the right direction 
the William Handy Library 
Popular Music with some the 
standard dance tunes published 
braille the Louis 
tute America, Inc. This fine col- 
lection standards should prove 
any musician’s library. 

The importance the ses- 
sion for training purposes cannot 
overestimated. When group 
musicians gather together 
for each other and for their own 
enjoyment, improvising they go, 
they are said having jam 
session. And through 
medium that the musician who can- 
not read gets his real on-the-job 
training. school for 
the blind particularly advan- 
tageous position encourage jam 
sessions. Unfortunately, some 
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these schools have been reluctant 
recognize jazz real music, but 
now that being taught our 
colleges true American art, 
probably schools all over the nation, 
schools for the blind included, will 
begin teach this subject. 

has been experience that, con- 
trary the belief many music 
teachers, course popular music does 
not lead students away from classical 
music. have had number students, 
who after studying popular music for 
while, returned classical. 


Opportunities for Employment 


The music business has barrier 
race, creed, color handicap. All 
that seems required the ability 
produce. this field perhaps more 
than any other, the blind 
accepted equal basis with the 
sighted musicians, and may 
far his ability and initiative will 
allow. possible for the capable 
and well-schooled sightless person 
work large bands, some are doing 
now; this the case particularly 
happens pianist, accordionist, 
guitarist, bass player drummer. How- 
ever, small combos—groups from 
two five musicians—the opportunity 
for work practically unlimited, 
especially for pianist. The sightless 
person can, has the initiative, 
work almost often would like, 
and with practically any instrument. 

The electronic organ has opened 
many new jobs for our musicians 
solo work and again small combos. 
fortunate for musicians that 
these small combos are popular 
the clubs and dance halls throughout 
the country, and usually the blind 
musician more successful when 
works with sighted, rather than other 
handicapped groups. 

With the wider recognition our 
American jazz music art form, 
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only natural that there would 
demand for teachers this specialized 
field; and the opportunities for success 
here, too, for the able blind person 
with business ability, are bright 
any the above-mentioned fields. 

Though the succession blind 
artists’ names the following list has 
significant relationship the order 
their greatness, Art Tatum, the fore- 
most jazz pianist, has exerted perhaps 
the greatest influence jazz, and piano 
playing particular, since 
ginning this art New Orleans. 
His recordings are premium the 
libraries jazz lovers throughout the 
world. 

Among the earliest artists jazz 
whose recordings are collectors’ items 
today are guitar and blues singers 
“Blind Blake,” “Blind Boy” Fuller, 
“Blind Johnson, and “Blind 
Jefferson,” first primitive blues singer 
have recorded before the birth 
jazz. 

addition the above-mentioned 
Tatum, other contemporary notables 
include such names George Shearing 
and Lennie Tristano, progressive music 
artists; Hibbler, until recently 
singer with Duke Ellington; Fred 
Lowrey, whistler with Horace 
orchestra for many years; Alec Temple- 
ton, prominent pianist and musical 
entertainer; and many other sightless, 
eminent musicians too numerous 
mention. But the opportunity popu- 
lar music not confined few 
specially gifted persons. Many our 
boys were working even during the 
depression when jobs were hard find. 
Some them have helped earn their 
way through college working 
dance bands. good number sight- 
less musicians today are earning over 
$400 month. Many others have used 
popular music bolster the pay checks 
from their regular employment. 

Though have not dealt this 
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article with the advantages gained 
socially through popular music, they 
are too important pass com- 
pletely. Many blind people today are 
busy with their musical activities 
community service clubs and churches 
and bringing pleasure 
sighted friends that they have time 
need sit home with their radios. 

conclusion, the opportunities 
afforded the field popular music, 


together with the high degree success 
enjoyed our people all levels 
the music profession, has led 
the conclusion that popular music can 
and does pay the same dividends 
blind musicians the sighted. 
possible that further development 
stricted area could bring happiness and 
financial success many more students 
popular music. 


APH Announces 
New Braille Printing Process 


Marks 100th Anniversary 


23, 1958, the American 
Printing House for the Blind, Louis- 
ville, Kentucky, completed its first hun- 
dred years service. The board 
trustees and staff the Printing House 
have taken this opportunity an- 
nounce the development new proc- 
ess braille printing which will make 
possible the reproduction small edi- 
tions reasonable cost, and, more 
important, will make available the al- 
most unlimited choice textbooks 
badly needed the education blind 
children the widely varying educa- 
tional situations now employed this 
country. 

Technically, the new process utilizes 
the vacuum-forming plastics, which, 
course, not new braille. How- 
ever, instead making 
sheet the end product for reading 


Mr. Davis superintendent the American 
Printing House for the Blind. 


FINIS DAVIS 


(which has many drawbacks, such 
difficulty binding the sheets, and un- 
pleasantness the finger), double plas- 
tic printing plates are made, similar 
the metal plates used for printing 
books, and these master plates are then 
used print small runs desired 
title. The purpose this process 
take advantage the work the vol- 
unteer transcribers who make the orig- 
inal single, hand-transcribed paper 
copies. The embossed 
brailled the transcribers are used 
the masters for making plastic printing 
plates, plastic molds being taken 
both sides each sheet which are then 
fastened registry with each other 
form the male and female printing dies, 
plates, used just like ordinary 
braille plates for printing 
From there on, standard procedures 
for the binding braille books are 
employed. 
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can seen from the above sim- 
plified description, the effective use 
the new process will require the co- 
operative efforts the volunteer hand- 
transcribers, the schools and classes for 
the blind, and the Printing House. 
planned, the project will work this 
manner: 

The Printing House will undertake 
set master catalog all hand- 
transcribed textbooks, similar the 
catalog hand-transcribed books car- 
ried the Library Congress, but 
will limited textbooks for the 
twelve elementary and secondary school 
grades. The public school classes and 
others who are now using the services 
hand-transcribers will asked 
register with the Printing House all 
the transcribed texts embossed the 
volunteers who work for them. This in- 
formation will compiled into 
master card catalog, constantly being 
added all times. will then 
possible for anyone. need par- 
ticular textbook not the regular APH 
braille catalog write the Printing 
House see the book has been tran- 
scribed somewhere. so, the Printing 
House can ask borrow the copy for 
limited period time, say week, 
make the plastic plates, and print off 
copy two immediately. Such plates 
fifty copies, that future reprints can 
made needed, without having 
back the original paper copy and 
make new plates. The Printing House 
will undertake store 
plates against such requests, just 
now does with the metal plates pro- 
duces regularly its stereograph de- 
partment. 

Because the original embossing 
will done volunteer basis, the 
cost the plastic plates will con- 
fined merely the cost making the 
vacuum-formed sheets, etc., which 
between fifteen and twenty 
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cents, opposed $1.50 and above for 
regular metal printing plates. Printing 
and binding costs will, course, 
good deal higher than regular Printing 
House catalog items because the 
small editions one two copies, 
opposed the larger editions 150 
200 more copies regular print- 
ings. hoped, however, that there 
will production cost the neigh- 
borhood present Printing House cata- 
log prices for larger runs metal 
plates. 

Because the actual manufacture 
the books produced, well the 
plates, will done the Printing 
House, the cost the books will 
chargeable quota accounts. 

The use the new process 
present will confined the manu- 
facture textbooks (for the school 
grades only), for which there insuf- 
ficient demand make practical their 
production according usual methods. 

The advantages the new process 
are manifold: 

The result the laborious work 
each transcriber who produces sin- 
gle copy textbook can multi- 
plied many times, the advantage 
many children, without having have 
the same book retranscribed hand 
over and over again. 

Each child public school 
class with sighted children can hope 
have the same title braille which 
used his seeing classmates, even 
though the book question may not 
widely enough adopted througout 
the country make feasible for 
press-printing. 

available, either hand-transcribed 
press-printed, will available for con- 
sultation central source all times. 

Books for which single hand- 
transcribed copy available can re- 
produced short time reason- 
able cost. 
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Advantage can taken the 
federal funds for providing textbooks, 
that the hand-transcribers can re- 
leased from the onus re-embossing 
books hand, and thereby can work 
towards the expansion the catalog 
books available. 

Press-printed titles which have been 
dropped from the Printing House cata- 
log can reproduced small quanti- 
ties, needed, old copy the 
book can located which not too 
worn make good plates. 

connection with the new process, 
should noted that: 

copy one-side braille, usually 
true hand-transcribed materials, the 
copies printed from the plastic plates 
made from this copy will also 
one-side braille. 

The process not designed meet 
the problem short runs original 
materials school plant library, 
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Tapered $18.00 per doz. 
discount orders 
one Gross more. 
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BUY WHITE CANES 


Made Our Workshop with 100% BLIND LABOR 


Straight Shaft $15.00 per doz. 


Shipping weight per doz. 7-8 lbs. 


PENNA. FOR THE BLIND 


Bedford, Penna. 


since the printing and bindery 
chinery employed are standard, 
sive equipment, and because the 
ing and registry the plastic plates 
for printing will require considerable 
technical skill. 

The Printing House takes pride 
making the above announcement, and 
will contacting the schools, classes 
and transcribers the near future, 
looking the setting the master 
catalog and implementation the 
ject new service the education 
blind children the United States 
through the federal act “To Promote 
the Education the Blind.” their 
sincere hope that the advantages and 
scope the project will clearly 
patent everyone working behalf 
the education blind children, that 
the Printing House can count the 
cooperation the transcribers and 
others upon which the plan depends 
for success. 


Quality White Canes 
Curved Handle 
Refrigerator White 
Flame Red Tip 
Hard Enamel Finish 
Metal Glider Ferrule 


Straight Shaft 


Made Ash 
Light Weight 
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SIR 
JOHN 
FIELDING 


NELSON COON 


WHATEVER MAY HAVE been the accom- 
plishments many noted blind men 
English history, least small propor- 
tion them have enjoyed the royal 
favor title. Several men our own 
time have been honored, and the 
nineteenth century American blind 
man, former teacher Perkins, Sir 
Francis Campbell, was knighted. Cer- 
tainly one the most notable awards 
title was the eighteenth century, 
when (at the young age forty) John 
Fielding, the was 
knighted for his able handling the 
judgeship which was the successor 
his brother, Henry Fielding, who 
addition being lawyer was the 
author Tom Jones and other novels. 


But lest the hasty reader think that 
knighthood the complete answer 
settled life, let noted that Sir 
John had, throughout his career, the 
utmost difficulty collecting his wages 
and even getting money pursue 


This another series pen pictures 
notable persons the past who were blind, 
portrayed Mr. Coon, librarian Perkins 
School for the Blind, Watertown, Massachusetts. 
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those energetic policies for which 
later became famous. 


The fact that the life Sir John 
Fielding most interesting and in- 
structive one considered the light 
self-determination and energy and 
pursuit cause. After receiving “gen- 
tleman’s education” John Fielding lost 
his sight the age nineteen, and 
thereafter, partnership with his 
brother, established London 1749 
what now rated the predecessor 
the travel agency and general service 
organization. This was called the Uni- 
versal Register Office, and here one 
could apply for employment help, 
and find out where buy goods 
services anything “which the 
power art produce.” 


the head this agency re- 
mained for some time, his brother 
Henry meanwhile having studied 
lawyer, and, needing money, having ac- 
cepted the post magistrate the 
Bow Street Court, which had heard 
was well-paying position. But the 
time the mid-eighteenth century, 
work the police courts was hardly 


‘ 


desirable post, for although there was 
always the English law protect citi- 
zens, there was London little, any, 
machinery enforce the laws appre- 
hend known criminals. 

This post magistrate did not turn 
out well, but Henry Fielding was 
determined man, and, improve the 
efficiency his court, set himself 
advertise for criminals and hire 
men (sometimes out his own pocket) 
catch them. the eight years before 
his death accomplished much pro- 
tect the public from the all-too-common 
bandits the streets and roadsides, and 
grew one whom criminals 
feared. developed plan action 
which was carried out the 
twenty-six years the judgeship his 
blind brother—John. 

The full story this accomplishment 
the two brothers may read the 
recently published braille edition 
Hue and Cry Patrick Pringle, and 
thrilling story is. However was 
that John got his brother’s job, how 
prepared was for it, hard say, 
but certain that John, like Henry, 
was determined just judge and 
establish the dream his brother 
for honest London constabulary. 

Working against all kinds odds 
without benefit braille stenog- 
raphers, grew the post 
feared and admired. his blindness 
seems have made but little note 
nor used unfair advantage. 
wore green band above his eyes 
symbol (seemingly) and carried short 
switch front him for detecting 
obstacles. His signature legal papers 
(of which several actual examples are 
found the Perkins Blindiana 
museum) was mere scrawl, yet carried 
the full force law. 

understand fully the force char- 
acter necessary carry such post 
from 1748 1780 London, one must 
recall that this was the period great 


license English history; gin 
ing and depravity such exhibited 
for the art Hogarth and 
was the time the reign George 
whom America know have 
been unstable monarch. 

The actual title held the 
was “Justice the Peace for Middlesex 
County,” but this does not 
whole story, which fundamentally can 
summed the fact that credit 
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Kenn 


given Henry for the germinal from 
the London “bobbies” while the} 
John this sketch goes the credit for why 
the stabilization law and order, 
the help the Fielding-initiated 
ropolitan Police Force. 
But Henry was ingenious and 
ers the law, was equally 
what would now call social 
fare. established home for 
who needed help; tried get the} 
economic roots prostitution; fina 
greatly interested himself the lot 
the overworked apprentices; 
the reform prisons became 
only authority but did much Fed 
tiate program that made the 
something other than the breeding} 
place crime, which declared them the 
be. 


One can well suppose that Sir John 
Fielding was man far ahead his 
time and that had great vision- 
and justice for the downtrodden. The 
establishment his “Bow Street 
ners” and their successors 


been one the greatest 
ments connecting law with order, but 
many ways his farsighted social 


complishments were just great. Ina 
day when blindness was usually the 
cial concomitant beggary, the “Blind 
Beak” stood the great example the 
fact now recognized, that the physical 
handicap has true relationship 
accomplishment. 
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THE KENNEDY BILL 


PROPOSE HERE take look behind 
the published reasons adduced sup- 
port the proposal 2411 (the 
Kennedy bill), examine the setting 
which springs, study its 
originators’ motivation, and indicate 
why think enactment such 
measure would disservice blind 
people. 

Two major grievances that have been 
recorded and recited over and over 
again comparatively few vocal 
blind people are concerned with agency- 
relationships and with the funda- 
mental rights the blind minority 
society. these grievances that have 
erupted into dramatic outburst 
accompanied much fanfare, and pub- 
projected from the platform 
the 1957 convention the National 
Federation the Blind the form 
proposed national legislation whose 
purpose declared “to protect 
the right the blind self-expression 
through organizations the blind.” 

Principally the concern about agency- 
client relationships has centered the 
custodial-paternalistic tendency serv- 
ice blind people, which ex- 
tent inherent natural concomitant 
any program which society pro- 
service for its minority less 
favored members, the minority based 
blindness any other cause con- 
dition. This concern has commanded 
the attention social workers well 
clients; and response, general 
work literature and the literature 
our own area abounds recogni- 
the importance the dignity 
the individual all the interper- 
sonal relationships which social serv- 
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ice deals. The problem custodialism 
and paternalism has been reduced, 
the extent that its inherent nature per- 
mits, those society’s agencies which 
are the forefront progress. This 
one indication the continuing de- 
velopment social consciousness 
this country. Still, expect society 
completely free all suggestion 
difference between the beneficiary 
service and the rest society prob- 
ably visionary, given 
is. 

Condemning “custodialism” sin 
specifically individuals “agencies 
for the blind” both unjust and un- 
realistic. Railing against easy 
method (and has been used) for 
rousing “the rank and blind 
people and rallying them around the 
idea that “the agencies” are “en- 
trenched,” malign, imposed evil 
motivation, and intent upon capitaliz- 
ing the poor blind dis- 
advantage for the aggrandize- 
ment individuals identified with the 
agency. 

The second allegation abridgement 
freedom blind people for self- 
expression through organization has 
comparatively recently become battle- 
cry, and used support the 
proposed Kennedy bill. Indeed, has 
been noted, the proposed law titled 
with this theme. 

Nevertheless, call the bill bill 
protect the right the blind self- 
expression through organizations the 
blind” clearly misrepresentation 
its purpose. say that secure and 
assure freedom expression through 
organization valid reason for enact- 
ment such legislation assume 
either that the general policy present 
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services blind persons character- 
against organizations blind people, 
that isolated instances such acts 
are interpreted and alleged 
opposition warrant the immense lever- 
age Congressional act combat 
them. venture that the common 
sense the general public well 
the reasonably unbiased judgment 
blind people and workers for blind 
people would regard either assumption 
nonsense the face it, repeated 
protestations from limited quarters 
the contrary notwithstanding. mat- 
ter fact, happens that this issue 
the New Outlook there pointed 
out one example agency promotion 
organizations blind people (see 
101 the Letters the Editor column) 

Let him who decries custodialism 
and who champions the cause blind 
people the organized agency member 
blind sighted, the individual cor- 
porate representative “the blind,” 
everyone —remember that the client- 
become-social worker agency admin- 
istrator and the social worker-become- 
client would the average, because 
human, ultimately revert the at- 
titude inherent his situation. There- 
fore transpose their roles would not 
provide Actually, one 
could cite instances organizations 
blind people whose approach and prac- 
tices are custodial and paternalistic 
the extreme, not say authoritarian. 

This way saying, course, 
that proposal like the Kennedy bill 
for forcing direct representation 
blind clients the administrative lev- 
els agency services would not auto- 
matically and neatly correct “custodi- 
any other grievance the 
proponents the Kennedy Bill. More- 
over, federally legislated any legis- 
lated direct client representation would 
tion; such, the odds against its be- 


ing successfully operable would all 
too apparent. The best administra- 
tors would become frustrated, with dire 
consequences the services provided, 
There must and there 
ways improving services 
people, and the course progress 
they are being and will duly 
sidered. 


blind 
led 
now 


remains for seek out the true 
motivation that induced the 
question. the presence abun- 
dant evidence and long experience 
one led think that the original 
conception such measure and 
suggesting Senator Kennedy 
and Congressman Baring lies not 
much pure humanitarianism 
anti-agency motivation. 
Let see why this becomes 
parent. 
agraphs, the anti-agency Sept 
been nurtured over the past several Fed 
years increasing amplitude. has 
been nurtured able, vocal and con 
persuasive leadership groups blind 
people practices which will here 
plainly call precisely what have re- zine 
luctantly come understand and 
long last accept them see 
goguery. The bitterness this animus edg 
such terms “entrenched agencies”; 
such avowals “roll our sleeves and for 
fight”; such derisive appellations 
lawyers” and “lighthouse 
workers agencies; and on. ple 
Whether ultimate enactment such 
measure the Kennedy bill ever 
comes pass not, the campaign 
its behalf conducted with such 
weaponry the above presages little 
long-term good for the “rank and file” 
blind people this country. 
One gets the unpalatable feeling that 
the inception the Kennedy bill was 
THE NEW OUTLOOK 


arash play for stakes other than the 
genuine welfare blind people, and 
that support for sought from some 
people who are placed under the mis- 
apprehension that will provide for 
blind people privileges which they are 
led permitted think they not 
now possess, despite contrary fact. 

worse than mere mistake 
convey the impression blind peo- 
ple the general public that present 


and long-standing services blind peo- 
ple this country are such dis- 
repute that federal legislation like the 
Kennedy bill necessary—and, equally 
bad, that would rectify the al- 
leged imagined wrongs. 

conclusion, the New Outlook 
continues record holding brief 
for insincerity dereliction com- 
mission wrong any kind, any 
quarter.—H.M.L. 


the Editor 


the Editor: 


This reference the portion 

the New Outlook for the Blind, 
September 1957 report the National 
Federation the Blind convention 
July 1957. This portion the report 
concerns statements your 
made talk. know your maga- 
tine aspires the highest standards 
accuracy. Therefore, believe you will 
see that your magazine acknowl- 
edges its error reporting printing 
verbatim statement. This 
very important here since agencies 
for the blind have used your erroneous 
statements the report prove that 
our organization “irresponsible” and 
does not tell the truth. 

the way, you can obtain com- 
plete tape recording, unedited, the 
NFB The statements 
quote below are from this tape record- 
ing and can verified you should 
choose order tape this portion 
our NFB convention. 

your magazine should neglect 
correct this particular erroneous state- 
ment concerning speech, and 
many others who know 
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would lose some the high esteem 
now have for the New Outlook for the 
Blind: 

“Speaking St. Petersburg They 
had rump board meeting and decided 
disaffiliate from the Florida Federa- 
tion the Blind, completely illegal 
action far our charter incor- 
poration goes, but nevertheless they 
did this thing. The statement was made 
this meeting that they had been 
told that they were members the 
Florida Federation the Blind they 
could not meet this building 
they would perhaps not get the build- 
ing for the blind people St. Peters- 
burg. they decided, the best and 
easiest way out was take their names 
off the rolls the Florida Federation 
the Blind. happy report 
though, that since that date the chapter 
has again gained sufficient number 
members really considered 
chapter. think that this next year 
they ought back business again. 
But was serious blow, hurt our 
program greatly because need all 
our chapters and groups active. 
These kinds organizational discom- 
bobulations always hurt very much, 
when try carry program 
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which geared more try achieve 
something for improvements pro- 
grams for the blind rather than just 
organizational squabbles. 

“Well, the same type thing, more 
less, happened our chapter 
Orlando. Certain inducements were 
made certain members our chap- 
ter which led them decide that was 
better for their welfare disaffiliate 
from the Federation the Blind. One 
them assured that was still 
very much interested the Federation 
the Blind and would like con- 
sidered friend and on, but that 
would just have withdraw from 
the Federation the Blind. That chap- 
ter too has bounced back and will 
well, sure, this coming year. But 
that too hurt our program Florida.” 

This quotation includes all refer- 
ences made Orlando speech. 

hope that sending this direct 
quotation from our tape recording 
the 1957 NFB convention have 
been some small service you, the 
New Outlook for the Blind, the Ameri- 
can Foundation for the Blind, and all 
the readers your periodical. 

Thompson 
Vice President 
Florida Federation the Blind 


Aside from the difference the language 
itself attributed Mr. Thompson our 
reporter—a reporter integrity—and the 
language attributed himself Mr. Thomp- 
son, the significance this letter obscure 
us. subsequent communication reply- 
ing our request behalf our readers 
for clarification the implications the 
above letter, Mr. Thompson expresses his feel- 
ing that his reason for requesting that 
“in some manner” correct what terms in- 
accurate statements information “was quite 
clear.” the same time concedes that 
frankly does “not know just how cor- 
rect such error,” and that willing 
“to leave this you editor.” (Ergo, 
have choice but present the letter 
appears above.) the same reply our 
request for clarification, there however 
hint least one minor point significance 
perhaps people Florida not outside 
that state, casual reference “mistake 
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the names wish rectify whicl 
errors wherever may remiss. With crossed 

fingers, trust are not more than 

witting bystanders what possibly merely activ 
local fracas; with fingers doubly crossed, full 
hope the letter clarifies something for 

body. Ed. devel 
Cleve 

such 

view recent published discus 


sion, specifically that Mr. Barnett 
his January “Hindsight” column, 
would like express views this 
way the Kennedy bill. assum- 


matt 
pers 
The 


hel 

ing that cooperation our field 
desirable and important. 
The bill, which seeks “protect the join 
right the blind self-expression ality 
through organizations the blind” 
will not, the long run, promote the 
best interests people who are blind. 
feel this strongly and sincerely hope 
that this bill will not enacted into 


law. Furthermore, the bill does not 


define “organizations the blind” 
any way, which, from practical stand- 
point, serious weakness. For 
have been seeking class citizen- 
ship,” “acceptance full” for blind 
blind people first people. This 
philosophy has produced effective 
sults which can demonstrated. That (ab 
should now way back— the 
the medieval guilds, the guardian- 
ship principle, the philosophy that 
blind people are, after all, different 
from all the rest and “must,” 
because the law says so, recognized 
wrong 

for many other practical and philo 
sophical reasons. This not because 
any way opposed organiza- 
tions, either national local, blind 
people who get together seek goals 
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which they decide themselves they wish 
achieve. fact, Ohio, have 
actively supported, cooperated with 
fully possible, and encouraged the 
development organized groups. 
Cleveland alone, know least six 
such groups, all them organized 
formal manner. Ohio, 
[have attempted seek the friendship 
the leaders organized groups 
blind persons and have sought their 
active cooperation and consultation 
matters relating services blind 
persons the local and state level. 
These leaders, turn, have sought 
and that our agency staff 
members, both blind and sighted. 
have worked together 
joint cooperation have gained mutu- 
ality action which has meant success 
inmany areas. sincerely believe that 
can continue this. have 
not always agreed, but through talking 
things out, seem have been able 
work together harmony. 

Our agency policy has been en- 
courage groups organize and 
manage their own programs and affairs 
completely independently any agency 
control influence. These groups have 
sought the help agency staff and 
volunteers when they wanted and 
this help has always been made avail- 
able. Many our professional staff 
(about half) are blind people. With 
their help, and with that lay people 
who are blind, some whom are mem- 
bers our board trustees and ad- 
committees, are working 
way for the best interests 
blind people our community. 
conviction that cooperation 
lostered and grows strong where there 
understanding, mutuality action, 
and honesty and sincerity. This team 
play cannot legislated. 

Allan Sherman 
Director 
Cleveland Society for the Blind 
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Not Not Flesh; 
Just Poor Red. 


(Reprinted from Canadian Welfare) 

give up! 

used think that the pursuit 
knowledge was simple straight sort 
race, the lovelier run because few 
ever tried win. any cynic ever 
dared say was silly pursue such 
disappearing horizon, snarl, 
“You lie,” and run on. Since the Na- 
tional Conference Social Work 
St. Louis this year, fear, alas, that 
winded. Because isn’t “knowl- 
edge,” you see, that one pursues now. 
said, was more than ever hoped 
get near. well, maybe will 
easier after all sit the grandstand 
and watch the race 

There used that grand sober- 
sided old noun “experience.” Gibral- 
tar word. was such good teach- 
er, people said. The best. Poor old 
thing—in St. Louis senescence caught 
with and now it’s coy adverb. 
Just roll around 
your tongue. Feel little giddy and 
mite ashamed? Try swallow this line: 
“Knowledges can acquired experi- 
entially.” basin? Certainly—in flash. 

Hold your hat—there’s more. 

Attention all caseworkers—your help, 
please. think know what you 
think you know meant the 
word “ego.” Strange word. And the 
noun “symptom” within the compe- 
tence 
the common reader. can some- 
—and mean it. can even spell 
(unless has three m’s after But 
what, for pity’s sake, “ego-symptomic- 
Very smelly red herring, say. 
Try for size: “Knowledges ac- 
quired experientially are ego-symptomi- 
cal—totally 

really won’t do, will it? 
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Hindsight 


Robert Barnett 


TEMPEST TEAPOT? 


Time was when got great deal 
more pleasure out this column than 
have recent editions. Judging from 
the kind responses which has stim- 
ulated, few readers also got more 
pleasure from the days when 
represented itself nothing more than 
channel for occasional smile. 
late, have tended become more 
serious, because wind that blew 
and which has yet indicate whether 
will blow anyone just how much 
good. 

just ordinary little teapot which 
pretends from time time house 
passing tempests. This particular wind— 
which might described that which 
eddying toward and about the na- 
tion’s capitol and the halls Congress 
—is obviously more blustery 
particular section the Outlook should 
attempt confine alone. But least 
for this one edition, must report 
upon responses which came result 
the January column, which ex- 
pressed point view with regard 
the current bill before Congress, orig- 
inally introduced Senator John 
Kennedy and thereafter nearly 
score other congressmen. 

Calvin Glover well-known 
blind person, who currently the exec- 
utive director the Cincinnati Associ- 
ation for the Blind. From Mr. Glover 
came the following: 

This Association heartily accord 
with every statement your article, 
“Hindsight.” The organization interested 
groups such essential part our 
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American life that legislation this 
right gives distorted emphasis and 
plies that blind people not enjoy and 
assert full citizenship. 

The fact that blind people may and 
organize under great variety slogans 
and sentiments also suggests 
danger designating any 
those groups officially mentors 
lic service program. Effective cooperation 
between federal and state governments 
well between these and private agencies 
might develop frictions some them 
were required placate special groups. 

From outstanding non-American 
blind leader this hemisphere, whose 
record sympathetic efforts behalf 
the right blind persons 
and consult beyond question, comes 
part the following: 

The explanatory phraseology associated 
with this bill would seem 
patterned after some the older legisla- 
tion intended focus attention certain 
rights organizations the blind the 
exclusion independent opinions con- 
siderations. 

From sighted director nation- 
agency with headquarters 
the City Los Angeles comes the 
following: 

cannot speak for agency 
regarding the Kennedy bill since this sub- 
ject has not been taken our trustees. 
ment with the views you expressed 
“Hindsight,” well those the AAWB 
and the BVA. 

From another the nation’s 
known blind men, currently residing 
and working Philadelphia, comes 
this expressive reference the January 
“Hindsight” discussion, which, 
has not yet been made clear, def- 
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nitely was Opposition the passage 
the proposal: 

hits the ‘head the nail’ perfectly, 
completely, and attempt any addition 
would unnecessary and would 
gilding the lily. 

From Irvin Schloss, national excutive 
director the Blinded Veterans Asso- 
ciation, came this terse but unreserved 
response: 

agree with your sentiments. 

From Byron Smith, sighted execu- 
tive director sound private agency 
program Minnesota, the Minneap- 
olis Society for the Blind, and one 
the country’s most intelligent friends 
blind persons: 


would along 100 per cent with what 
you have 


From sighted state director, who 
has demonstrated his intense concern 
for blind persons, Wood 
North Carolina, director the state 
commission, comes the following: 

not only timely and appropriate, 
but sets forth real issue” which the bill 
brings up. This aptly stated you. 


Among the responses was one which 
disagreed with me. have known the 
writer, well-known blind person 
Florida, for some time. Larry 
Thompson. think know Larry well 
enough excerpt his letter without his 
permission the interests saving 
space. The essence follows: 


had hoped receive more personal 
response from you, answering direct 
questions you. 


can agree with you, and feel most 
blind people will join us, your statement 
that you are grateful for aids and services 
the blind; but find advertising 
especially unfortunate group somewhat 
disconcerting. Our real difference seems 
the method erasing the concept 
especially unfortunate group. or- 
ganized blind agree that this objective 
probably will never achieved until the 
blind themselves, through their organiza- 
tion, are made part the policy-making 
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process agencies for the blind. The 
fact that agencies have been backward 
not recognizing the role the organized 
blind the policy-making process has been 
one the greatest assets organized blind 
have had nurturing the growth The 
National Federation the Blind. 

cannot agree with you that the Ken- 
nedy Bill will build the wall little higher 
group. would just the opposite. You 
have advertised unfortunate group 
needing agencies serve speaking 
for us. The Kennedy Bill would away 
with this outmoded and unnecessary agency 
service. would protect group able 
speak and act for ourselves the mold- 
ing our own destiny. 

The editor the Outlook and have 
wish over-burden all our read- 
ers with too much this sort thing 
—whether the writers are for against 
the particular bit legislation ques- 
tion. However, any you who like 
will try express your thoughts con- 
cisely, will print them our Letters 
column long this little storm con- 
tinues. Believe me, this one tempest 
which cannot minimized anyone 
any side it, because its center 
are some exceedingly important and 
historical issues. wind which will 
blow all lot good regardless 
the immediate congressional decision 
which must occur. 


POETRY 


reserved enough space share 
with you this little gem: 
Down braille alley 
Down knees 
Looking for stylus 
help please. 


And when find 
write you line, 
Saying that you will 
Always mine. 
Billy Koppelman, age 
Pupil Missouri School for the Blind 
(Submitted his mother) 
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RESEARCH REVIEW 


Editor’s Note: Under this head propose for tentative trial period present summaries research 
directly work for blind people and research which has applications this field. The summaries are 
prepared Herbert Rusalem, Ph.D., director professional training, Industrial Home for the Blind, 

Brooklyn, New York. shall pleased learn from readers what they think the idea. 


“Adjustment Testing and Personality Fac- 
tors the Blind,” Sidney Dean. 
Journal Consulting Psychology, April 
1957. 


WITHIN RECENT YEARS, there has been 
formed the area developing 
psychological tests and norms for the 
use counselors psychologists 
working with blind persons. Much 
this work was encouraged 
pioneering efforts Mary Bauman 
who has done extensive work with 
aptitude and adjustment measures. 
More recently number academic 
dissertations have explored facets 
the problems and currently, Purdue 
University, extensive research into 
some these problems under way. 

There are still many unanswered 
questions this area which researchers 
find stimulating. However, for the 
practitioner seeking serve blind 
clients most effectively, the basic ques- 
tion remains: “Can certain psychologi- 
cal tests assist day-to-day prac- 
Sidney Dean, undertaking 
the study which being reviewed here, 
addresses himself two aspects this 
general problem: 

“What tests are value assess- 
ing the adjustment the blind?” 

tests show typical the blind?” 


The Procedure 


The study was made with fifty-four 
blind subjects (thirty-four males and 
twenty females) residing the state 
Oregon. Employees the Oregon State 
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Commission for the Blind judged the 
level adjustment each blind sub- 
ject. addition, the following factors 
were taken into account: duration 
the handicap, remaining acuity, and 
client self-ratings. These variables were 
then related number psychologi- 
cal tests including Bauman’s Emotional 
Factors Inventory, the Minnesota Mul- 
tiphasic Personality Inventory, the Rot- 
ter Incomplete Sentences Blank, and 
the Sargent Insight Test. 


The Findings 


single score from any the 
tests lacked the ability satisfactorily 
separate poorly adjusted 
adjusted blind persons. 

Tests which allow the blind in- 
dividual express himself (so-called 
projective techniques) provide useful 
qualitative data subjective char- 
acter. 

The Minnesota Multiphasic Per- 
sonality Inventory applicable the 
blind without modification content 
norms. 

The Sargent Insight Test norms 
should used with caution. 

The Rotter Incomplete Sentences 
Blank useful giving qualitative 
data rather than providing single 
meaningful score. 

study the characteristics ap- 
parently revealed these tests among 
blind subjects indicates lack evi- 
dence that the blind are paranoid 
some earlier studies. 

the whole, this study could 
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not identify single test scores which 
were useful indicators level 
adjustment. Consequently, the author 
suggests that studies adjustment 
which have used these similar test 
scores basis for arriving con- 
clusions about blind persons should 
viewed with caution. 


for Service the Blind 


often said the training 
counselors and psychologists that the 
greater the knowledge and experience 
the student testing, the more 
appreciative becomes the limita- 
tions many evaluative instruments. 
This could well said adjustment 
studies blind persons. number 
early studies Brown 
arrived conclusions about the psy- 
chological make-up blind persons 
result administering personality 
inventories population blind 
persons. Later, projective techniques 
and other more sophisticated instru- 
ments were used. However, 


literature testing the blind swells 
volume and improves scientific 
methodology, are likely become 
more reserved making judgments 
solely the basis these data. The 
current study case point. Mr. 
Dean has found greater applicability 
evaluating the adjustment blind 
persons analysis the responses 
his subjects than any score that 
could obtained. 

The implications seem this 
stage our knowledge tests and 
measurements for blind persons, tests 
and test results must used cautiously. 
Their greatest usefulness may lie 
giving clues about people through 
understanding how they respond 
test situation and the stimuli 
presented during their contact with 
the examiner. this role, they can 
serve useful adjuncts other sources 
data. the meantime, the need for 
scientific measures this field con- 
tinues serve spur further 
research efforts. 


Current Literature 


“Integration Segregation Re- 
habilitation the Blind—Which Shall 
Be?” Mary Rehr Christman. Re- 
habilitation Review—Bulletin, January 
made the background 
programs concerning blind 
persons. The impetus given rehabil- 
itation the blind two world wars 
noted, The author concludes that 
many blind people not need segre- 
gation productive workshops for the 
Many have been fitted 
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sighted occupations and are 
fully competing the general labor 


“Helping the Face the 
Journal Rehabilitation, 
December “It hoped that this 
article, while admittedly written from 
the viewpoint the school, may throw 
light the problems the 
The article covers the following 
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Note: Under this head propose for tentative trial period present summaries research 
directly work for blind people and research which has applications this field. The summaries are 


prepared Herbert Rusalem, Ph.D., director professional training, Industrial Home for the Blind, 
Brooklyn, New York. shall pleased learn from readers what they think the idea. 


“Adjustment Testing and Personality Fac- 
tors the Blind,” Sidney Dean. 
Journal Consulting Psychology, April 
1957. 


WITHIN RECENT YEARS, there has been 
formed the area developing 
psychological tests and norms for the 
use counselors psychologists 
working with blind persons. Much 
this work was encouraged 
pioneering efforts Mary Bauman 
who has done extensive work with 
aptitude and adjustment measures. 
More recently number academic 
dissertations have explored facets 
the problems and currently, Purdue 
University, extensive research into 
some these problems under way. 

There are still many unanswered 
questions this area which researchers 
find stimulating. However, for the 
clients most effectively, the basic ques- 
tion remains: “Can certain psychologi- 
cal tests assist day-to-day prac- 
tice?” Sidney Dean, undertaking 
the study which being reviewed here, 
addresses himself two aspects this 
general problem: 

“What tests are value assess- 
ing the adjustment the blind?” 

tests show typical the blind?” 


The Procedure 


The study was made with fifty-four 
blind subjects (thirty-four males and 
twenty females) residing the state 
Oregon. Employees the Oregon State 
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Impl 
Commission for the Blind judged the 
level adjustment each blind sub- 
ject. addition, the following factors 
were taken into account: duration 
the handicap, remaining acuity, and 
client self-ratings. These variables were 
cal tests including Bauman’s Emotional his 
Factors Inventory, the Minnesota Mul- 
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tiphasic Personality Inventory, the Rot 
ter Incomplete Sentences Blank, and 
the Sargent Insight Test. 
The Findings 

single score from any the 
tests lacked the ability satisfactorily 


separate poorly adjusted 
adjusted blind persons. 

Tests which allow the blind 
dividual express himself (so-called 
projective techniques) 
qualitative data subjective 
acter. 

The Minnesota Multiphasic 
sonality Inventory applicable the 
blind without modification 
norms. 

The Sargent Insight Test 
should used with caution. 

data rather than providing 
meaningful score. mad 

parently revealed these tests 
blind subjects indicates lack 
dence that the blind are paranoid 
some earlier studies. 

the whole, this study 
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not identify single test scores which 
were useful indicators level 
adjustment. Consequently, the author 
suggests that studies adjustment 
have used these similar test 
scores basis for arriving con- 
about blind persons should 


viewed with caution. 


Implications for Service the Blind 
the 


tors counselors and psychologists that the 
the student testing, the more 
appreciative becomes the limita- 
tions many evaluative instruments. 
This could well said adjustment 
studies blind persons. number 
early studies Brown others 
conclusions about the psy- 
chological make-up blind persons 
result administering personality 
inventories population blind 
persons. Later, projective techniques 
other more sophisticated instru- 
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the Blind—Which Shall 
Mary Rehr Christman. Re- 
Review—Bulletin, January 

made the background 
programs concerning blind 
The impetus given rehabil- 
evijitation the blind two world wars 
noted. The author concludes that 
blind people not need segre- 

gation productive workshops for the 
Many have been fitted for 
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literature testing the blind swells 
volume and improves scientific 
methodology, are likely become 
more reserved making judgments 
solely the basis these data. The 
current study case point. Mr. 
Dean has found greater applicability 
evaluating the adjustment blind 
persons analysis the responses 
his subjects than any score that 
could obtained. 

The implications seem clear. this 
stage our knowledge tests and 
measurements for blind persons, tests 
and test results must used cautiously. 
Their greatest usefulness may lie 
giving clues about people through 
understanding how they respond 
test situation and the stimuli 
presented during their contact with 
the examiner. this role, they can 
serve useful adjuncts other sources 
data. the meantime, the need for 
scientific measures this 
tinues serve spur further 
research efforts. 


Current 


sighted occupations and 
fully competing the general labor 
market. 


“Helping the Deaf-Blind Face the 
Future” Edward Waterhouse. 
Journal Rehabilitation, November- 
December 1957. “It hoped that this 
article, while admittedly written from 
the viewpoint the school, may throw 
some light the problems the 
deaf-blind adults well children.” 
The article covers the following sub- 
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Pri- 
marily blind primarily deaf? The 
dimensions the problem; Beginnings 
research; Diagnosis and evaluation; 
The future deaf-blind children. 


jects: 


Routh. American Journal Occu- 
pational Therapy, November-December 
1957. “Discusses how the counselor can 
promote emotionally supportive re- 
lationship with the client who seems 
unwilling unready accept ad- 
justment counseling services because 
anxiety emotional insecurity. Basic 
emotional needs clients must 
recognized and partially, least, ful- 
filled the counselor. 
sented physically handicapped 
ents need counseling are con- 
sidered, and suggestions given ways 
dealing with them the counseling 


situation.” (Rehabilitation Literature, 
February 1958.) 


“Siemens’ Blind Craftsmen” Fred- 
eric Sondern, Jr. The Lion, November 
1957. German manufacturer shows 
the world what sightless workers can 
do. Blind men the Siemens’ Elec- 
trical Works West Berlin are em- 
ployed drill press operators, 
anisms, testers specified size and 
quantities and various other jobs. 
Special aids are designed enable the 


blind work increasing variety 
machines. 


“Reading Braille Foreign Lan- 
Patrick Morrissey. Modern 
Language Journal, October 1957. The 
author this article blind from 
birth. tells how taught himself 
many languages through braille 
system. doing has become fa- 
miliar with the many intricate systems 
guages. 


lan- 
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“Differential Effects Total Blind. 
ness and Partial Sight” Herbert 
Greenberg and Sidney Jordan. 
tional Children, November 1957. 
authors cite Dr. Goldstein’s 
that the dog with the total amputation 
shifts almost immediatetly 
legged stance and functions almost 
well had done previously. 
concluded that His hypothesis 
not born out the case the test 
fact; Some differential perceptions 
culture may present; Further 
study needed. 

Scouting with Handicapped 
Boy Scouts America, New 


scouts. Helpful advice given 

braille and the most effective way 
including blind boys scout work. 


Employment the Physically 
icapped. President’s Committee 
capped and the Library Congress, 
Washington, D.C. 
consists 548 titles books and arti- 
cles dealing with the employment 
pects physical disability, with 
tion blindness specifically. Subjects 
the handicapped, workmen’s 
sation, selective 
ment employment, 
rehabilitation counseling, 
The bibliography also contains 
notated listing films relating em- 
ployment the handicapped. 
section provides information 
ciations and agencies having 
est the employment the physically 
handicapped. Available quantity 
cents per copy from the Superin- 
tendent Documents, Government 
Printing Office, Washington 25, D.C. 
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Book Reviews 


Handbook for School Teachers the 
Blind, published the College 
Teachers the Blind, Bristol, England, 
1957. 287 Reviewed Paul Lan- 


gan.* 


ONLY ENGLAND could such book 
the Handbook for School Teachers 
the Blind published. Not single 
contributor credited name the 
287 pages this very concise and de- 
finitive manual teaching methods 
and The work com- 
pilation articles, most which have 
already been published 
pamphlets since 1950. This does not 
the least detract from the originality 
the book the reader might sus- 
pect, for the individual chapters have 
not generally been available 
country. The material is, therefore, all 
new teachers and workers this 
country and presented logical se- 
uence for the newcomer the field. 

The Handbook for School Teachers 
the Blind published the Col- 
lege Teachers the Blind Bris- 
tol, England. American teachers will 
surprised learn this unique 
professional organization which not 
college all, the sense use 
the term this country. Even 
broad sense cannot compared 
our American Association Instruc- 
tors the Blind, which requires only 
monetary fee for membership. 
England teachers blind children 
must “stand” for examinations 
certified qualified for their positions 
completing prescribed courses 


Mr. Langan counselor for the Far East, 
American Foundation for Overseas Blind. 
was formerly the superintendent the Ken- 
School for the Blind, Louisville. 
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prepared the College Teachers. 
This requirement must met even 
accredited public school teachers enter- 
ing the field for the first time, and 
places premium and confers added 
prestige upon the persons meeting the 
standards special teacher blind 
people. 

The material contained the thir- 
teen chapters covers wide range 
information better acquaint the new 
teacher for her task. Such guide has 
long been felt real need for 
the proper introduction teachers 
this country who are, for the first time, 
facing classroom blind students. 
Though have large store highly 
professional literature the various 
phases this special 
field education, such basic man- 
ual available indoctrinate the 
young teacher who has many concerns 
over the challenge her new assign- 
ment. The answers many 
questions will found this hand- 
book and will bring 
lief the beginning teacher. The chil- 
dren placed her care will suffer less 
from unplanned 
the conventional trial error 
method upon which most untrained 
teachers must depend get over their 
first weeks determining the abilities 
children without sight. 

the authors state, however, 
chapter aims painting inclusive 
picture all the main trends 
thought and practice, rather than giv- 
ing the impression that was au- 
thoritative outline the ‘only way’.” 
This objective followed religiously 
throughout the text all such con- 
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the chapter teaching braille, for 
example, the authors explain detail 
the four principal methods ap- 
proach for introducing braille for the 
first time young student. And 
again, the chapter arithmetic, 
such frank admission “it probably 
matters little which these methods 
child learns provided carefully 
taught” will welcome 
school administrators well teach- 
ers, who have for years had face 
the set and confirmed opinions the 
older pioneers the field who could 
only advocate the hard 
line the core curriculum. 

chapter handwork the primary 
classes will probably cause some raised 
eyebrows among the teachers here who 
have long followed 
terns instruction the time-worn 
“arts” weaving, bead and button 
work. During these early years 
recognized that the blind child learns 
through experience and experiment 
and want use his knowledge 
make things which will give reality 
his world make-believe.” The au- 
thors caution the teacher here sug- 
gesting that she “must not interfere 
with spontaneous efforts ‘improve 
upon’ re-model his work, matter 
how crude.” The chapter continues 
with very helpful projects listed 
age groups, together with list ma- 
terials used and detailed instruc- 
tions for teaching certain hobbies and 
crafts. 

Succeeding chapters Out-of-School 
Duties, Social Studies, Physical Educa- 
tion, and Apparatus and Books will 
all familiar most experienced 
teachers blind children American 
schools and classes. This section, how- 
ever, will present the new teacher 
schedule which the student ex- 
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posed when away from her 
The closing chapters The Psychol- 
ogy Blindness, and The Eye, will 
prove most helpful those teachers 
already the field who have never 
had courses these essential areas 
difference between blind and sighted 


should permitted enter class- 
room blind children without first 
having some elementary knowledge 
the physiology the eye and the dis- 
eases high incidence, well 
understanding the psychological as- 
pects child who must live 
sighted world without being able 
see it. The final chapter the book 
which deals with History 
lation will cursory interest 
this country way comparison 
with the attitudes our 
grams toward the provisions made for 
the education blind children. 

The Handbook for School Teachers 
the Blind should find wide range 
readers and warm acceptance the 
field special education this coun- 
try. School administrators too will find 
the book stimulating and may well 
give rise plan meet the long- 
neglected need for program ex- 
change teachers our field edu- 
cating blind children. Those who read 
this manual will certainly impressed 
with the standards qualification es- 


tablished the College Teachers 


for the better preparation 
cation those who want become 
teachers the blind. Some few may 
look upon the articles and wonder 
this not what any good teacher ought 
be. the authors conclude, “Well, 
perhaps the reader right! Perhaps all 
that needed schools for the blind 
is—just Good Teachers!” 


This handbook can 
through the Hon. Registrar, School for 
the Blind, Westbury-on-Trym, Bristol, 
England. Price 10s. plus postage. 
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SHARON CROMEENES, rehabilitation 
find specialist the Montana Department 
well Public Welfare, was 
the 1958 Captain Charles 
Memorial Award for outstand- 
ing scholarship. 

The award presented each year 
American Foundation for the Blind 
hers student the basis the 
has been given annually 
may the Foundation since 1929. 

ught Colorado graduate. received the 
Vell, award specifically for his work 


graduate student from 1955 through 
June 1957, which time received 
his M.A. degree psychology from the 
University Colorado. His thesis, 
the Rehabilitation Blind Persons 
Agricultural Pursuits,” gained national 


istol, 
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Cromeenes 


Mr. Cromeenes, left, with Dr. Quigg Newton, president the 
University Colorado, where award was presented. 


attention “pioneering work the 
study agricultural placement 
blind persons,” according Dr. Dor- 
othy Martin, associate professor psy- 
chology the University. 

The occasion for the presentation 
the award was luncheon arranged 
the University Colorado its cam- 
pus. Participating the ceremony, be- 
sides Dr. Martin, was Dr. Quigg New- 
ton, University president, 
Gregor Ziemer, director public edu- 
cation the American Foundation 
for the Blind. Dr. Ziemer 
presentation behalf the Founda- 
tion. Other officials, and friends Mr. 
Cromeenes, attended the presentation. 

Before returning the University 
1955 for his graduate work, Mr. 
Cromeenes was employed the Mon- 
tana Department Public Welfare 
rehabilitation counselor. lives 
Helena, married and has two sons. 
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Civil Service examination for the 
newly established position business 
manager the New York State Com- 
mission for the Blind, New York 
City, has been announced. The exami- 
nation will held April 19. Appli- 
cations will accepted until March 21. 
The application fee $5.00. 

The duties the business manager 
will plan, direct and coordinate, un- 
der direction, the program business, 
employment, fiscal and clerical services 
the Commission, and related 
work required. will coordinate 
the business programs with other activi- 
ties the Commission, including pro- 
grams direct service blind persons 
and consultative and advisory service 
agencies; vocational rehabilitation; 
eye health; education; and community 
service programs. will also supervise 


NEW YORK COMMISSION 
SEEKS BUSINESS MANAGER 


Examination Announced for New Position 


the preparation the annual 
and related fiscal activities the 
mission, and will review rect 
posals for legislation. 

The starting salary $6780 per year Pos 
will raised $8250 five annual in- 


Per 
creases. 
Minimum requirements for qualifi- Cer 


cation are five years satisfactory 
time paid experience within 
fifteen years either the field 
facturing, wholesaling retailing 
private agency engaged the 
tion sale articles the handi- 
capped; three years which must tac 
been responsible supervisory posi- 
tion involving policy procedure 

ing, directing operations supervising 
bination experience acceptable. tie 
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Classified Corner 


This department New Outlook service 
readers who wish publish notices posi- 
tions open for application well those who 
are seeking employment the field work for 
the blind deaf-blind. charge made and 
will print many space will permit. The 
publishers not vouch for statements 
advertisers, 

also will print without charge miscel- 
laneous notices interest professional work- 
ers which are non-commercial nature. All 
other advertising will be accepted at rates 
which are available request. 

ddress_correspondence to: New 
FoR THE West 16th Street, New 
York 11, 


OPEN: For partially sighted man 
assist rehabilitation center program. Should 
able teach travel, orientation, and activi- 
ties daily living. College graduate required. 
Training and/or experience teaching above 


skills desirable but not essential; will provide 
opportunities for training growth possibili- 
ties are certain. Write Allan Sherman, Di- 
rector, Cleveland Society for the Blind, 1958 
East 93rd St., Cleveland Ohio. 
year Executive Director, Erie’s Cen- 
for the Blind, Erie County Branch 
Pennsylvania Association for the Blind. Re- 
sponsible for complete direction Blind 
Center activities, including remedial eye care, 
prevention blindness, sheltered workshop, 
and other related activities. Qualifications: 
last College degree, experience social work, and 
administrative experience. Salary range: 
$5550-$7650. Submit applications Frederick 
Wild, Erie’s Center for the Blind, 230 East 
lic or) Street, Erie, Pa. 
andi- Hand Camp for week August 17, 1958. Out- 
of-state friends welcome. For information con- 
have} tact Miss Ethel Clare Elikan, Executive Direc- 
posi- tor, Seeing Hand Association, 737 Market St., 


le. 


rehabilitation center program. Should 
able teach travel, orientation, and activi- 
ties daily living. College graduate required. 
Training and/or experience teaching above 
skills desirable but not essential; will provide 
opportunities for training growth possibilities 
are certain. Write Allan Sherman, Director, 
Cleveland Society for the Blind, 1958 East 
St., Cleveland Ohio. 


Neat, pleasant, partially 
sighted woman, twenty-nine, single, desires 
teaching position as: resource, itinerant, ele- 
mentary, preschool mentally retarded 
children. BS. primary education, graduate 
work education the blind, experience 
with sighted and blind For refer- 
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ences, experience and educational background 
write Box 51, New Outlook. 


PosITION WANTED: Woman, twenty-eight, blind, 
desires position school for the blind. Has 
bachelor music degree, having majored 
piano and voice pedagogy college. Could 
teach voice, piano, chorus, French, and Eng- 
lish, well elementary subjects. Write 
Box 52, New Outlook. 


WANTED: Blind woman, 23, graduate 
Arkansas School for the Blind and Arkansas 
A.M. College, seeks position home 
teacher, instructor school for the blind, 
school counselor. Bachelor’s degree 
ology, minor general education. Willing 
relocate any part U.S. Also qualified 
transcriber-typist, proofreader. Write Mrs. 
Helen Davis Jones, 1843 Seventh Street, Santa 
Monica, Calif. 


PosITION WANTED: Instructor mathematics 
and French. Male, 43, totally blind since age 
30. B.S. education from Hunter College, 
1955; M.A. mathematics from Columbia 
University, 1956. Formerly civil engineer with 
years teaching experience. Willing 
locate, but prefer New York. Write Evan 
Chenet, Jr., 104 West 84th Street, New York 
24, 


WANTED: Partially sighted man, 26, 
H.S. graduate, skilled teaching broom work, 
caning, and boys’ supervisor. Workshop 
school for the blind. Write David Kiger, c/o 
Seeing Hand Association, 737 Market St., 
Wheeling, Va. 


About thirty years’ experience sales man- 
ager, handling price matters, order entries, 
production and delivery follow-through, cor- 
respondence and telephone contact with cus- 
tomers. Can consider position within metro- 
politan New York only. Write Eugene Hauer, 
4601 Eleventh Avenue, Brooklyn 19, 


Man with 20/200 vision 
now employed desires change. 
including counseling, placement, shops, stands, 
crafts. A.B. degree, graduate study. Supervisory 
preferred but will accept employment with 
opportunity for advancement. Best references. 
Write Box 17, New Outlook. 


WANTED: Totally blind man, 37, B.A. 
social science, desires position 
related work. Experience tutoring, 
administrative and industrial work, public re- 
lations; fourteen years elective public office. 
Excellent traveler. Willing relocate. Refer- 
ences furnished request. Write James 
Connell, 186 Congress Street, Troy, 


il 
| 
& 
q 
& 
g 
¥ 
if 
y 
4 
| 


For all- typing convenience and 


PORTABLE TYPEWRITER 


Many its exclusive features can make typ- 
ing better, easier, and faster for the blind... 
Exclusive Tas sets and clears tab stops right 


ing easy operation. 


Exclusive Larger Size Cylinder with sure-grip paper feed 
makes feeding paper, carbon packs, cards and envelopes 
perfect registration. 


Exclusive Super-Strength Frame for many years hard 
usage. 


Full standard 44-key, 88-character keyboard found 
the latest, finest office typewriters. 


INCLUDES STURDY 
LUGGAGE-TYPE 
CARRYING CASE 
AND 

TOUCH METHOD 
INSTRUCTION BOOK. 


from the keyboard! 
Patented Simplified Ribbon Changer—reduces ribbon chang- 
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